
THE NEW RIGHTS APPLY FROM 1 JANUARY 2015

Your most important new rights
Your boss must treat you the same as full-time workers doing 
the same work. You must have the same access to training 
and skills development and you have the right to apply 
for full-time jobs.

PART-TIME  WORKERS

The new rights do not apply if: 
 ■ You have been working as a part-time worker for less 

than 3 months
 ■ You are working in a workplace with fewer than 10 workers
 ■ You are working in a workplace that has existed for less 

than two years and has fewer than 50 workers

Who is a part-time worker? 
The Labour Relations Act (LRA) says: A part-time 
worker is a permanent employee who works fewer 
hours than a full-time worker and is paid for the 
time that he or she works.
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All labour broker workers have rights!
 ■ From the first day you begin working for the labour broker you are 

covered by the rights set out in the bargaining council or sectoral 
determination that the client company falls under. 

 ■ You must be given written details of your job when you start work 
for the labour broker.

■ Workers’ rights are the responsibility of the labour 
broker and the client company. So if the labour broker breaks 
your rights as set out in bargaining council agreements or sectoral 
determinations, you can hold the labour broker, the client company, 
or both, responsible. 

Your most important new rights
 ■ A fixed-term contract must not be longer than 3 months

■ After 3 months you must become a permanent worker with the 
same benefits as other workers who do the same kind of work.

Fixed-term contracts must be in writing and must have 
a clear starting date and a clear ending date. If your 
fixed-term contract is not in writing or does not have 
a closing date you are considered to be a permanent 
worker of the company.

A fixed-term contract ends: 
 ■ On a fixed date agreed on by the employer and the worker OR
 ■ When a particular job or task is done OR
 ■ After a particular event has taken place

AFTER 3 MONTHS your boss must stop renewing your 
contract and must make you permanent. Your boss is not 
allowed to give you shorter contracts that add up to more than 3 months to 
avoid making you permanent. 

If you are dismissed after 3 months you can go to the 
CCMA or a bargaining council for unfair dismissal.

The new rights for contract workers do not apply if: 
 ■ You are working in a workplace with fewer than 10 workers
 ■ You are working in a workplace that has existed for less than two 

years and has fewer than 50 workers

THE NEW RIGHTS APPLY FROM 1 JANUARY 2015

Fixed-term contract workers who started before or on 
1 January 2015 must be made permanent by 1 April  
2015. 

CONTRACT  WORKERS LABOUR BROKER WORKERS
Your most important new rights
■ Labour broking work can only be of a temporary kind, like when 

another worker is away from work. If the work you are doing is not of a 
temporary nature, you automatically become a worker of the 
client company.

■ Even if your work is temporary work the client company must 
employ you after 3 months and must give you the same wages 
and benefits as other workers doing the same work.

 ■ If you are given notice after the 3 months, you can dispute it as an 
unfair dismissal at the CCMA or a bargaining council

 ■ Even if you have worked less than 3 months for a client 
company and are still a labour broker worker ... you have rights.

ALL WORKERS: If there is a dispute about what the new rights mean, you have 6 months to take the dispute 
to the CCMA or a bargaining council. Disputes about dismissals must still be referred within 30 days.

THE NEW RIGHTS APPLY FROM 1 JANUARY 2015
On 1 April 2015 the right to be employed permanently 
by a client company will apply to all labour broker 
workers who started working for that company 
before or on 1 January 2015.

AFTER 3 MONTHS 
the client company must employ you! 


